This article documents the evolution of multiple jobholding from 1994 to 2013 in the United States, shining a light on workers' transitions into and out of multiple jobholding. These transitions convey information about the propensity of single jobholders to become multiple jobholders and vice versa, trends that in turn help explain why moonlighting has become less common.
Multiple jobholding is relevant to our understanding of the labor market from a variety of perspectives. At the individual level, moonlighting serves both economic and noneconomic purposes, as earlier studies have shown. 1 In May 2004, for instance, most workers who were holding more than one job reported doing so in order to earn extra money (38.1 percent), to meet expenses, or to pay off debt (25.6 percent). 2 Meanwhile, a nonnegligible fraction of multiple jobholders (17.6 percent) reported that their primary motivation was the enjoyment they received from their second job. Multiple jobholding is also important from a macroeconomic perspective because moonlighting adds millions of jobs to the economy, as the aforementioned figures show. In 1995, for example, when the multiple-jobholding rate was at its highest level, multiple jobholders worked an average of 13.5 hours per week on their second job, thereby adding about a 100 million hours worked to the economy each week. Figure 1 shows the evolution of the multiple-jobholding rate in the population of working-age individuals. 3 As already mentioned, multiple jobholding has been declining throughout almost the entire period examined.
Trends in multiple jobholding
Interestingly, earlier studies based on the May supplements of the CPS reported evidence of a rise in multiple jobholding during the 1980s. 4 Therefore, the increase between 1994 and 1995 shown in the figure may well have been the continuation of an earlier trend. During the summer of 1995, however, this trend came to an end, and by 2013 the multiple-jobholding rate was at a decadal low. In figure 1 and in subsequent figures, the recession periods shown are those identified by the National Bureau of Economic Research. Previous research has attempted to correlate moonlighting with the different phases of the business cycle. 5 For instance, on the one hand, jobs are seen to be more plentiful during economic expansions, a finding that could result in procyclical multiple-jobholding rates. On the other hand, looser credit constraints during expansions could lead to fewer individuals taking on a second job to meet expenses. Perhaps because of these opposing forces, research on the cyclical behavior of multiple jobholding has not reached definite conclusions. The figures in this article confirm the absence of a clear association between moonlighting and the business cycle. Figure 2 (a through d) depicts the evolution of multiple jobholding within various sociodemographic groups of the working-age population. To provide the reader with the underlying numbers, 
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7 school graduates and workers with some college education. As a result, the decline has not been less statistically significant among workers who have a lower propensity to moonlight.
Multiple jobholding is less frequent among married and single individuals than among those who are widowed, divorced, or separated. The figures mask some slight differences between men and women. For instance, married men are more likely to moonlight than men who are widowed, divorced, or separated. By contrast, multiple-jobholding rates are higher for single than married women.
In sum, table 1 and figure 2 show that multiple jobholding has become less common within most sociodemographic groups over the past two decades. The downward trend in the aggregate thus does not reflect a compositional change in the working-age population of those groups of workers who were already less likely to moonlight 20 years ago-at least not for the sociodemographic characteristics considered in figure 2. Finally, within all subgroups, there is no apparent relationship between multiple jobholding and the business cycle.
Occupation and industry of employment
Delving further into the findings just described, figure 3 (a through d) shows multiple-jobholding rates separately for workers with a different occupation or industry of employment in their primary job. The occupation or industry of the primary job is relevant for a number of reasons. To begin with, some occupations or industries may entail a work schedule that does not lend itself to holding a second job. Also, different occupations and industries pay different wages, a fact that may affect the need to work at a second job. Finally, to the extent that skills may be specific to the occupation or industry of the primary job, workers may have different opportunities to use these skills or to acquire new skills at a second job.
In line with the preceding discussion, figure 3 shows that there are occupations and industries with either low or high multiple-jobholding rates. Manual workers-for instance, those working in the mining, construction, or manufacturing industry-are less likely to work at a second job. By contrast, a considerable proportion of workers in professional and service occupations hold more than one job. One such example is teachers in elementary, middle, or secondary schools, whose multiple-jobholding rates are no less than 13 percent, as found in earlier studies. 8 A relatively more convenient work schedule is probably an explanation for these workers' high multiple-jobholding rates.
As regards the evolution of multiple jobholding, figure 3 unambiguously shows that changes to the occupation or industry structure of the economy do not explain the downward trend in the aggregate-at least, not for the broad occupation and industry categories presented in the figure. Indeed, multiple jobholding has declined steadily among workers, irrespective of the occupation or industry of their primary job.
Workers' transitions into and out of multiple jobholding
From an accounting point of view, the pool of multiple jobholders is a labor market stock: a quantity that can be measured by using a snapshot of the labor market in any given month. A better understanding of its evolution can be gained by looking at labor market flows, which requires following the same workers in 2 consecutive months in order to identify their transitions. In so doing, one can determine whether the downward trend in moonlighting is a consequence of having fewer single jobholders who take on a second job, more multiple jobholders who give up their second job, or a combination of both.
In From single to multiple jobholding That is, all transition rates into multiple jobholding exhibit a downward trend.
A large fraction of multiple jobholders work part time at both their primary and second job. Not surprisingly, then, single jobholders who work part time have the highest probability of taking on a second job in the next month.
About 2.5 percent do so in each month of the two decades examined, almost twice the percentage for full-time workers who take on a second job (1.3 percent) and more than tenfold the percentage for nonemployed workers (0.2 percent).
The fact that transitions from both full-time and part-time single jobholding have become less frequent is of consequence to the analysis of the downward trends in multiple jobholding. Indeed, a further examination of hours worked in part-time jobs indicates that those hours have increased over the past two decades. A less flexible work schedule for part-time workers could account for the lower propensity to moonlight documented in the rest of this article. However, the fact that full-time workers, too, have become less likely to moonlight suggests that the main explanatory factor is to be sought elsewhere. Figure 4 offers several insights into some other features of the multiple-jobholding rates depicted in Figure 2 .
First, the divergent trends in multiple-jobholding rates between men and women are not explained by differences in their propensity to move into multiple jobholding; indeed, their transition rates have actually become more similar over the past two decades. Second, part of the convergence of the multiple-jobholding rates of younger workers and prime-age workers (ages 25 to 54) toward those of older workers can be attributed to the convergence of their own transition rates into multiple jobholding. Third, over the period examined, the relatively stable differences in multiple-jobholding rates among workers with different education levels and workers with different marital statuses were accompanied by relatively stable differences (or the 25 absence of any differences) in transitions into multiple jobholding among these sociodemographic groups. In addition, figure 2 reveals that, although the proportion of workers who moonlight changes with marital status, transitions from single jobholding into multiple jobholding are similar for workers who differ in their marital status. Clearly, the downward trend in multiple jobholding is not explained by a higher propensity of multiple jobholders to return to a single job with a part-time schedule or by more frequent transitions towards nonemployment. Still, during the years from 1996 to 2000, part of the decline in the multiple-jobholding rate can be attributed to a higher propensity to take on a full-time single job. This trend reversed in the subsequent period and would have resulted in an increase in multiple jobholding, had transitions from single jobholding into multiple jobholding not diminished in greater proportion.
From multiple to single jobholding
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Assessing the significance of the time trends
It is possible to demonstrate formally that the time trends (or, as the case may be, the absence of a trend) onward. This finding confirms that the decline in multiple jobholding over the past two decades is not explained by a higher probability of multiple jobholders returning to single jobholding.
MULTIPLE JOBHOLDING HAS BECOME LESS COMMON in the United States over the past two decades. The downward trend cannot be attributed either to changes in the sociodemographic composition of the working-age population or to shifts in the occupation or industry structure of the economy. Instead, this article shows that the trend originates from a lower propensity of single jobholders to take on a second job. Multiple jobholders, in contrast, did not become more likely to give up their second job. One explanation for these findings is that workers may have become increasingly reliant on alternative sources of income to meet expenses or to pay off debt. Another, noneconomic explanation is that looking for enjoyment through a second, different job may have become more unusual. Future research could delve into these explanations or even examine alternative explanations. 11 The frequency of observations is monthly. Therefore, the coefficients have been multiplied by 12 to measure the effects of an additional year on the probability of transition.
R E L A T E D C O N T E N T
Related Articles
Multiple jobholding in states in 2013, Monthly Labor Review, August 2014
